
Fort Ord Reuse Authority

2016 Base Salary Study
Board of Directors
September 9, 2016



Agenda
• Study Objectives
• Survey Agencies
• Survey Classifications
• Survey Results
• Conclusion
• Recommendations

Bryce Consulting, Inc.



Study Objectives
• Update base salary study that was conducted in 2011 to 

verify if Authority salaries are consistent with the labor 
market 

• Review survey data including:
– Salary schedules
– Job descriptions
– Organizational charts

• Analyze base salary data for survey classes
• Review existing salaries and identify inconsistencies with 

market
• Present findings and recommendations to the Executive 

Committee and Board of Directors

Bryce Consulting, Inc.



Survey Agencies
• Carmel Area Wastewater District
• City of Marina
• City of Salinas1

• City of Sand City
• City of Seaside
• Marina Coast Water District
• Monterey Bay Unified Air Pollution Control District
• Monterey County
• Monterey Regional Waste Management District
• Monterey Regional Water Pollution Control Agency
• Monterey-Salinas Transit District
• Transportation Agency for Monterey County
1Replaced Salinas Valley Solid Waste Authority

Bryce Consulting, Inc.



Survey Classifications
• Accountant
• Administrative Assistant
• Administrative Coordinator
• Assistant Executive Officer
• Associate Planner
• Controller/Finance Manager
• Deputy Clerk/Executive Assistant
• Economic Development Coordinator
• ESCA Program Coordinator
• ESCA/Senior Program Manager
• IT-Communications Coordinator
• Principal Analyst
• Principal Planner
• Project Coordinator/Specialist

Bryce Consulting, Inc.



Survey Results

FORA Classification FORA’s Maximum Base Salary
Labor Market Maximum Base

(60th percentile)
% FORA is Above or Below Market 

(60th percentile)

Accountant $6,776 $7,209 -6.39%

Administrative Assistant $4,643 $5,299 -14.14%

Administrative Coordinator $7,265 $6,890 5.17%

Assistant Executive Officer $14,297 $15,000 -4.92%

Associate Planner $7,265 $7,494 -3.15%

Controller/Finance Manager $10,924 $13,088 -19.81%

Deputy Clerk/Executive Assistant $7,265 $6,536 10.03%

Economic Development Coordinator $10,189 $8,923 12.43%

ESCA Program Coordinator $7,337 $6,890 6.10%

ESCA/Senior Program Manager $11,597 Insuff Data ---

IT-Communications Coordinator $6,258 Insuff Data ---

Principal Analyst $10,189 $10,093 0.94%

Principal Planner $9,317 $9,665 -3.74%

Project Coordinator/Specialist $7,337 $8,359 -13.92%



Conclusion
• The following classification is more than 15% but less than 20% 

behind market:
– Controller/Finance Manager

• The following classifications are more than 10% but less than 15% 
behind market:
– Administrative Assistant
– Project Coordinator/Specialist

• The following classification is more than 5% but less than 10% 
behind market:
– Accountant

• The following classifications are less than 5% behind market:
– Assistant Executive Officer
– Associate Planner
– Principal Planner

Bryce Consulting, Inc.



Conclusion
• The following classifications are more 10% but less than 15% over 

market:
– Deputy Clerk/Executive Assistant
– Economic Development Coordinator

• The following classifications are more than 5% but less than 10% 
over market:
– ESCA Program Coordinator
– Administrative Coordinator

• The following classification is less than 5% over market:
– Principal Analyst

Bryce Consulting, Inc.



Recommendations
Classification Title

Current Maximum 
Monthly Base Salary

Labor Market 60th

Percentile Recommended Range
Recommended Maximum 

Monthly Base Salary
Recommended Internal 

Relationship

Accountant $6,776 $7,209 132 $7,192.89 Market

Administrative Assistant $4,643 $5,299 91 $4,783.30 10% Below Market

Administrative 
Coordinator $7,337 $6,890 122 $6,912.23

Same as ESCA Program 
Coordinator

Assistant Executive Officer $14,297 $15,000 206 $15,020.53 Market

Associate Planner $7,265 $7,494 136 $7,484.95 Market

Controller/Finance 
Manager $10,924 $13,088 192 $13,067.31 Market

Deputy Clerk/Executive 
Assistant $7,265 $6,536 122 $6,511.63 Market

Economic Development 
Coordinator $10,189 $8,923 154 $8,953.11 Market

ESCA Program 
Coordinator $7,337 $6,890 122 $6,912.23 Market

ESCA/Senior Program 
Manager $11,597

Insuff Data (Federal data 
is $10,860) 173 $10,816.33 Market (Federal data)

IT-Communications 
Coordinator $6,258 Insuff Data 122 $6,912.23

Same as ESCA  Program 
Coordinator

Prevailing Wage/Risk
Coordinator $7,337 --- 157 $9,224.40

10% below Principal 
Analyst

Principal Analyst $10,189 $10,093 167 $10,189.47 Market

Principal Planner $9,317 $9,665 162 $9,694.93 Market

Project 
Coordinator/Specialist $7,337 $8,359 147 $8,350.73 Market



Implementation
• It is recommended that the ranges be set as recommended by the 

consultant to be competitive with the market and internally 
consistent

• It is recommended that incumbent salaries be placed in the new 
range at a point that is closest to their current salary

Bryce Consulting, Inc.
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Salary Range Adjustments
RECOMMENDED SALARY SCHEDULE 
Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Accountant 132 67,630 71,011 74,562 78,290 82,204 86,315 7,192.89         7,192.89         0.00%
Administrative Assistant * 91 44,974 47,223 49,584 52,063 54,666 57,400 4,783.30         4,783.30         0.00%
Administrative Coordinator * 128 64,991 68,241 71,653 75,235 78,997 82,947 6,912.23         6,912.23         0.00%
Assistant Executive Officer 206 141,228 148,289 155,704 163,489 171,663 180,246 15,020.53      15,020.53      0.00%
Associate Planner 136 70,376 73,895 77,589 81,469 85,542 89,819 7,484.95         7,484.95         0.00%
Controller/Finance Manager 192 122,863 129,006 135,456 142,229 149,341 156,808 13,067.31      13,067.31      0.00%
Deputy Clerk/Executive Assistant 133 68,306 71,721 75,308 79,073 83,027 87,178 7,264.82         6,511.63         10.37%
Economic Development Specialist 167 95,805 100,595 105,625 110,906 116,451 122,274 10,189.47      8,953.11         12.13%
ESCA / Senior Program Manager 180 109,035 114,486 120,211 126,221 132,532 139,159 11,596.57      10,816.33      6.73%
ESCA Program Coordinator 134 68,989 72,439 76,061 79,864 83,857 88,050 7,337.47         6,912.23         5.80%
IT /Communications Coordinator 128 64,991 68,241 71,653 75,235 78,997 82,947 6,912.23         6,912.23         0.00%
Prevailing Wage/Risk Coordinator 157 86,731 91,067 95,621 100,402 105,422 110,693 9,224.40         9,224.40         0.00%
Principal Analyst 167 95,805 100,595 105,625 110,906 116,451 122,274 10,189.47      10,189.47      0.00%
Principal Planner 162 91,155 95,713 100,498 105,523 110,799 116,339 9,694.93         9,694.93         0.00%
Project Manager 147 78,516 82,442 86,564 90,892 95,437 100,209 8,350.73         8,350.73         0.00%

Total 1,271,393 1,334,963 1,401,711 1,471,797 1,545,386 1,622,656 135,221.31    132,026.27    2.36%
* Position currently under recruitment

CURRENT SALARY SCHEDULE  - FY 16-17 
Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Accountant 126 63,710 66,896 70,241 73,753 77,440 81,312 6,776.03         7,192.89         -6.15%
Administrative Assistant 88 43,651 45,834 48,126 50,532 53,059 55,711 4,642.62         4,783.30         -3.03%
Administrative Coordinator 133 68,306 71,721 75,308 79,073 83,027 87,178 7,264.82         6,912.23         4.85%
Assistant Executive Officer 201 134,429 141,150 148,208 155,618 163,399 171,569 14,297.40      15,020.53      -5.06%
Associate Planner 133 68,306 71,721 75,308 79,073 83,027 87,178 7,264.82         7,484.95         -3.03%
Controller/Finance Manager 174 102,716 107,851 113,244 118,906 124,851 131,094 10,924.50      13,067.31      -19.61%
Deputy Clerk/Executive Assistant 133 68,306 71,721 75,308 79,073 83,027 87,178 7,264.82         6,511.63         10.37%
Economic Development Coordinator 167 95,805 100,595 105,625 110,906 116,451 122,274 10,189.47      8,953.11         12.13%
ESCA / Senior Program Manager 180 109,035 114,486 120,211 126,221 132,532 139,159 11,596.57      10,816.33      6.73%
ESCA Program Coordinator 134 68,989 72,439 76,061 79,864 83,857 88,050 7,337.47         6,912.23         5.80%
IT /Communications Coordinator 118 58,835 61,777 64,866 68,109 71,515 75,091 6,257.55         6,912.23         -10.46%
Prevailing Wage Coordinator 134 68,989 72,439 76,061 79,864 83,857 88,050 7,337.47         9,224.40         -25.72%
Principal Analyst 167 95,805 100,595 105,625 110,906 116,451 122,274 10,189.47      10,189.47      0.00%
Principal Planner 158 87,598 91,978 96,577 101,406 106,476 111,800 9,316.64         9,694.93         -4.06%
Project Coordinator/Specialist 134 68,989 72,439 76,061 79,864 83,857 88,050 7,337.47         8,350.73         -13.81%

Total 1,203,469 1,263,643 1,326,825 1,393,166 1,462,824 1,535,966 127,997.14    132,026.27    -3.15%

 Max per 
FORA 

Schedule 
 Per Survey 

Report 
Over/ 

(Under)

Max per 
FORA 

Schedule
Per Survey 

Report
Over/ 

(Under)


Summary (2)

		Fort Ord Reuse Authority

		Salary Range Adjustments



		Fiscal Impact

				Salary Survey:

						$ 0.00 - Negligible impact to FY 16-17 approved Budget offset by staffing changes.



				Correction of Errors:

						Wages

						Payroll Taxes

						CalPers

						Workers Comp





		Total Impact to Budget



		Recommendation:



				1)		Accept Study performed by Bryce Consulting, Inc. 



				2)		Adoption of Salary Range Adjustments:



						a)		As recommended by Consultants: with the exception of maintaining salary ranges for classifications above market. 



						b)		Salaries to be adjusted to nearest Step within adjusted salary range.



						c)		Acknowledge that the Board may choose to restrict future Cost of Living Adjustments for above market level position classifications.















Adjust 2016-17 (2)

		SALARY SCHEDULE  - FY 15-16 Adjusted for Baord approved 2.5% COLA																		LONGEVITY

		Classification/New Title (Old Title)				Step 1		Step 2		Step 3		Step 4		Step 5		Step 6				L1		L2

		Accountant		126		61,855		64,947		68,195		71,605		75,185		78,944

		Administrative Assistant 		88		42,380		44,499		46,724		49,060		51,513		54,089

		Administrative Coordinator (new 11/2015)		133		66,317		69,632		73,114		76,770		80,608		84,639

		Assistant Executive Officer*		193		130,513		137,039		143,891		151,085		158,640		166,572				5% after		10% after

		Associate Planner		133		66,317		69,632		73,114		76,770		80,608		84,639				10 years		13 years

		Controller/Finance Manager		174		99,724		104,710		109,946		115,443		121,215		127,276				of		of

		Deputy Clerk/Executive Assistant		133		66,317		69,632		73,114		76,770		80,608		84,639				continuous		continuous

		Economic Development Coordinator		167		93,014		97,665		102,548		107,676		113,059		118,712				employment		employment

		ESCA / Senior Program Manager		180		105,859		111,152		116,709		122,545		128,672		135,106

		ESCA Program Coordinator		134		66,980		70,329		73,845		77,538		81,414		85,485

		IT /Communications Coordinator		118		57,122		59,978		62,977		66,126		69,432		72,904

		Prevailing Wage Coordinator (New 5/16)		134		66,980		70,329		73,845		77,538		81,414		85,485

		Principal Analyst		167		93,014		97,665		102,548		107,676		113,059		118,712

		Principal Planner		158		85,047		89,299		93,764		98,452		103,375		108,543

		Project Coordinator/Specialist (new 9/2015)		134		66,980		70,329		73,845		77,538		81,414		85,485



		Fort Ord Reuse Authority

		Staff Reccomendation Based on Salary Survey Report

		For the Fiscal Year Ending June 30, 2017

																												Max per FORA Schedule		Per Survey Report

		RECOMMENDED SALARY SCHEDULE 																		LONGEVITY												Over/ (Under)

		Classification				Step 1		Step 2		Step 3		Step 4		Step 5		Step 6				L1		L2				Min

		Accountant 		132		67,630		71,011		74,562		78,290		82,204		86,315										5,635.82		7,192.89		7,192.89		-0.00%

		Administrative Assistant *		91		44,974		47,223		49,584		52,063		54,666		57,400										3,747.84		4,783.30		4,783.30		0.00%

		Administrative Coordinator *		128		64,991		68,241		71,653		75,235		78,997		82,947										5,415.91		6,912.23		6,912.23		0.00%

		Assistant Executive Officer		206		141,228		148,289		155,704		163,489		171,663		180,246				5% after		10% after				11,768.98		15,020.53		15,020.53		0.00%

		Associate Planner 		136		70,376		73,895		77,589		81,469		85,542		89,819				10 years		13 years				5,864.65		7,484.95		7,484.95		-0.00%

		Controller/Finance Manager		192		122,863		129,006		135,456		142,229		149,341		156,808				of		of				10,238.58		13,067.31		13,067.31		0.00%

		Deputy Clerk/Executive Assistant 		133		68,306		71,721		75,308		79,073		83,027		87,178				continuous		continuous				5,692.18		7,264.82		6,511.63		10.37%

		Economic Development Specialist		167		95,805		100,595		105,625		110,906		116,451		122,274				employment		employment				7,983.72		10,189.47		8,953.11		12.13%

		ESCA / Senior Program Manager		180		109,035		114,486		120,211		126,221		132,532		139,159										9,086.22		11,596.57		10,816.33		6.73%

		ESCA Program Coordinator		134		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		6,912.23		5.80%

		IT /Communications Coordinator		128		64,991		68,241		71,653		75,235		78,997		82,947										5,415.91		6,912.23		6,912.23		0.00%

		Prevailing Wage/Risk Coordinator		157		86,731		91,067		95,621		100,402		105,422		110,693										7,227.56		9,224.40		9,224.40		-0.00%

		Principal Analyst		167		95,805		100,595		105,625		110,906		116,451		122,274										7,983.72		10,189.47		10,189.47		0.00%

		Principal Planner		162		91,155		95,713		100,498		105,523		110,799		116,339										7,596.23		9,694.93		9,694.93		0.00%

		Project Manager		147		78,516		82,442		86,564		90,892		95,437		100,209										6,543.02		8,350.73		8,350.73		0.00%

																														- 0

				Total		1,271,393		1,334,963		1,401,711		1,471,797		1,545,386		1,622,656												135,221.31		132,026.27		2.36%

		* Position currently under recruitment

																												Max per FORA Schedule		Per Survey Report

		CURRENT SALARY SCHEDULE  - FY 16-17 																		LONGEVITY												Over/ (Under)

		Classification				Step 1		Step 2		Step 3		Step 4		Step 5		Step 6				L1		L2				Min

		Accountant		126		63,710		66,896		70,241		73,753		77,440		81,312										5,309.20		6,776.03		7,192.89		-6.15%

		Administrative Assistant 		88		43,651		45,834		48,126		50,532		53,059		55,711										3,637.62		4,642.62		4,783.30		-3.03%

		Administrative Coordinator 		133		68,306		71,721		75,308		79,073		83,027		87,178										5,692.18		7,264.82		6,912.23		4.85%

		Assistant Executive Officer		201		134,429		141,150		148,208		155,618		163,399		171,569				5% after		10% after				11,202.39		14,297.40		15,020.53		-5.06%

		Associate Planner		133		68,306		71,721		75,308		79,073		83,027		87,178				10 years		13 years				5,692.18		7,264.82		7,484.95		-3.03%

		Controller/Finance Manager		174		102,716		107,851		113,244		118,906		124,851		131,094				of		of				8,559.63		10,924.50		13,067.31		-19.61%

		Deputy Clerk/Executive Assistant		133		68,306		71,721		75,308		79,073		83,027		87,178				continuous		continuous				5,692.18		7,264.82		6,511.63		10.37%

		Economic Development Coordinator		167		95,805		100,595		105,625		110,906		116,451		122,274				employment		employment				7,983.72		10,189.47		8,953.11		12.13%

		ESCA / Senior Program Manager		180		109,035		114,486		120,211		126,221		132,532		139,159										9,086.22		11,596.57		10,816.33		6.73%

		ESCA Program Coordinator 		134		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		6,912.23		5.80%

		IT /Communications Coordinator		118		58,835		61,777		64,866		68,109		71,515		75,091										4,902.95		6,257.55		6,912.23		-10.46%

		Prevailing Wage Coordinator 		134		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		9,224.40		-25.72%

		Principal Analyst		167		95,805		100,595		105,625		110,906		116,451		122,274										7,983.72		10,189.47		10,189.47		0.00%

		Principal Planner		158		87,598		91,978		96,577		101,406		106,476		111,800										7,299.83		9,316.64		9,694.93		-4.06%

		Project Coordinator/Specialist		134		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		8,350.73		-13.81%



				Total		1,203,469		1,263,643		1,326,825		1,393,166		1,462,824		1,535,966												127,997.14		132,026.27		-3.15%



				Increase		67,924		71,320		74,886		78,630		82,562		86,690







Impact 1001 (2)

						Ford Ord Reuse Authority

						FYE 6/30/17 Impact of Salary Survey																																		SAL SURVEY ADJ

						Wages/Salaries

		# EE		Name		Position Title		Effective Date of COLA		Effective Date of Step Increase		Date of Hire		Semi-monthly payroll - ties to posted salary range		Wages at current rate Pre COLA Adj		Longevity pay		Wages before COLA		3% COLA		Projected Salary with COLA		Salary Survey Adjustment Proposed		Adjustment per Survey		Survey Change		Step Increase/ Stipend in FY 16-17		31-Jul		31-Aug		30-Sep		31-Oct		30-Nov		31-Dec		31-Jan		28-Feb		31-Mar		30-Apr		31-May		30-Jun		Total Wages		Pers ER		Pers EE paid by Employer		Health Ins												Per Budget		Over/ (Under Budget)

		1		Michael 		Executive Officer		7/1/16				3/3/97		18,790.16		225,481.92		22,548.19		248,030.11		7,440.90		255,471.02		255,471.02		- 0						21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		255,470.88		22,481.44		17,882.96		18,232.20		no change throught the year										232,246.38		23,224.50		10%		Longevity

		2		Marcela Frich		Accountant		7/1/16				5/1/99		3,289.47		78,947.28		7,894.73		86,842.01		2,605.26		89,447.27		89,447.27		- 0						7,453.64		7,453.64		7,453.64		7,535.41		7,535.41		7,535.41		7,912.18		7,912.18		7,912.18		7,912.18		7,912.18		7,912.18		92,440.22		8,134.74		6,470.82		18,232.20		no change throught the year										89,443.62		2,996.60		3%

		3		Rosalyn Charles		Administrative Assistant								- 0		- 0				- 0		- 0		- 0		- 0		- 0						- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0														- 0

		4		Mary Israel		Administrative Coordinator								3,046.42		73,114.08				73,114.08		2,193.42		75,307.50		75,307.50		- 0						- 0		- 0		- 0		- 0		- 0

Helen Rodriguez: 3% COLA effective 11/16/16
		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0														- 0		ERROR:#DIV/0!

		5		Steve Endsley		Assistant Executive Officer		7/1/16				7/6/98		7,287.51		174,900.24		16,657.15		191,557.39		5,746.72		197,304.11		198,421.08		837.72		0.425%				16,441.98		16,441.98		16,441.98		16,522.58

Helen Rodriguez: Survey Adjustment per MAH

		16,522.58		16,522.58		16,522.58		16,522.58		16,522.58		16,522.58		16,522.58		16,522.58		198,029.19		17,426.57		13,862.04		10,054.80												197,311.93		717.26		0%

		6		Ted Lopez		Associate Planner		11/16/16		9/1/16		11/16/15		- 0		- 0				- 0		- 0		- 0		- 0		- 0				2,741.78		6,092.84		6,092.84		6,397.48		6,789.07		6,789.07		6,789.07		6,789.07		6,789.07		6,789.07		6,789.07		6,789.07		6,789.07		79,684.79		7,012.26		5,577.94		10,054.80												83,026.50		(3,341.71)		-4%		New EE/Step down 1 level

		7		Helen Rodriguez		Controller/Finance Manager		3/1/17		3/1/17		3/1/16		5,303.15		127,275.68				127,275.68		3,818.27		131,093.95		135,558.92		3,348.73		2.554%		2,259.32		10,606.30		10,606.30		10,606.30		11,288.03

Helen Rodriguez: Survey Adjustment per MAH

		11,288.03		11,288.03		11,288.03		11,288.03		12,134.64

Helen Rodriguez: Step Increase

		12,134.64		12,134.64		12,134.64		136,797.61		8,967.08		- 0		23,007.60		Step increase salary adjustment										131,093.95		5,703.66		4%		Sal Survey

		8		Maria Buell		Deputy Clerk/Executive Assistant						8/16/16		3,046.54		73,116.96				73,116.96		2,193.51		75,310.47		75,310.47		- 0				1,882.76		6,275.62		5,983.90		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		69,181.31		4,577.94		520.40		17,922.20												79,072.91		(9,891.60)		-13%		New EE

		9		Josh Metz		Economic Development Coordinator		7/1/16				10/1/13		4,379.67		105,111.97				105,111.97		3,153.36		108,265.33		108,265.33		- 0						9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		108,265.44		7,096.80		- 0		23,007.60		no change throught the year										106,976.46		1,288.98		1%

		10		Stan Cook		ESCA / Senior Program Manager		7/1/16				11/1/97		5,629.40		135,105.60		13,510.56		148,616.16		4,458.48		153,074.64		153,074.64		- 0						12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		153,074.64		13,470.57		10,715.23		10,054.80												153,074.64		- 0		0%

		11		Laura Vidaurri		ESCA Program Coordinator		7/1/16				9/17/07		3,561.88		85,485.12				85,485.12		2,564.55		88,049.67		88,049.67		- 0						7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		88,049.76		7,748.38		6,163.48		10,054.80												88,049.67		0.09		0%

		12		Jen Simon		IT / Communications Coordinator		7/1/16		2/1/17		1/26/12		3,189.53		76,548.78				76,548.78		2,296.46		78,845.24		79,863.64		763.80		0.969%		1,663.83		6,570.44		6,570.44		6,570.44		6,583.08

Helen Rodriguez: Survey Adjustment per MAH

		6,583.08		6,583.08		6,583.08		6,912.23

Helen Rodriguez: Step increase

		6,912.23		6,912.23		6,912.23		6,912.23		80,604.77		7,093.22		5,642.33		23,007.60												78,845.24		1,759.53		2%

		13		Robert Norris		Principal Analyst		7/1/16				1/23/12		4,946.54		118,716.96				118,716.96		3,561.51		122,278.47		122,278.47		- 0						10,189.48		10,189.48		10,189.48		10,189.47		10,189.47		10,189.47		10,189.47		10,189.47		10,189.47		10,189.47		10,189.47		10,189.47		122,273.70		10,760.09		8,559.16		13,704.52												122,273.77		(0.07)		-0%

		14		Jonathan Brinkman		Principal Planner		7/1/16		1/1/17		7/1/04		4,102.17		98,452.08		4,922.60		103,374.68		3,101.24		106,475.92		106,475.92		- 0				2,661.90		8,873.00		8,873.00		8,873.00		9,233.27		9,233.27		9,233.27		9,694.93

Helen Rodriguez: Step Increase
		9,694.93		9,694.93		9,694.93		9,694.93		9,694.93		112,488.38		9,898.98		7,874.19		23,007.60		no change throught the year										111,546.18		942.20		1%

		15		Peter Said		Project Coordinator / Specialist		11/1/16				11/2/15		3,392.27		81,414.48				81,414.48		2,442.43		83,856.91		90,961.09		2,079.52		2.480%		2,887.65		6,784.78		6,784.78		6,784.78		7,213.67

Helen Rodriguez: Survey Adjustment per MAH

		7,574.36

Helen Rodriguez: Step increase

		7,574.36		7,574.36		7,574.36		7,574.36		7,574.36		7,574.36		7,574.36		88,162.88		5,779.08		- 0		10,054.80		Step increase										92,242.61		(4,079.73)		-4%

		16		Sheri Damon		Prevailing Wage/Risk Manager		5/16/17						3,561.88		85,485.12				85,485.12		2,564.55		88,049.67		88,049.67		- 0				2,201.24		7,123.76		7,123.76		7,123.76		7,588.94

Helen Rodriguez: Survey Adjustment per MAH

		7,953.08		7,953.08		7,953.08		7,953.08		7,953.08		7,953.08		8,350.73

Helen Rodriguez: Step increase

		8,350.73		93,380.13		8,217.45		6,536.61		10,054.80		Stipend, mid year										88,049.55		5,330.58		6%

				New		Replacement for Admin Coordinator Position								=step 1		68,306.15				68,306.15				68,306.15		68,306.15		- 0												5,415.91		5,415.91		5,415.91		5,415.91		5,415.91		5,415.91		5,415.91		5,415.91		5,415.91		48,743.22		3,195.12				15,703.60												74,112.18		(25,368.97)		-34%		New EE/Step down 2 level and only 9.5 months

				New		Replacement for Admin Assistant								=step 1		49,716.99				49,716.99				49,716.99		49,716.99		- 0										1,818.81		3,637.62		3,637.62		3,747.84		3,747.84		3,747.84		3,747.84		3,747.84		3,747.84		3,747.84		35,328.92		2,315.81				5,532.80												48,741.61		(13,412.69)		-28%		New EE/Step down 2 level and only 9.5 months



						Total								73,526.59		1,539,156.27		65,533.24		1,604,689.51		48,140.69		1,770,853.33		1,784,557.84		7,029.77		0.397%		16,298.47		136,816.90		136,525.18		138,356.91		148,094.29		148,819.11		148,929.34		149,767.77		150,096.93		150,943.53		150,943.53		151,341.18		151,341.18		1,761,975.86		144,175.52		89,805.15		241,686.72												1,776,107.20		(14,131.34)

																																																										- 0

																		3,596.44																				3,198.74		3,394.54																				Before Salary Adjustment		After Salary Survey Adjustments		Fiscal Impact

						Salaries								19,353.86																																														1,776,107.20		1,761,975.86		(14,131.34)										Effect of EO Longevity and PY correction of Def Comp

						CalPers annual Funding								3,388.15																																														32,129.04		32,129.04		- 0												Longevity pay		23,224.64

						PERS								- 0																																												15.88%		230,589.49		233,980.68		3,391.19												CalPers ER		2,043.77

						PERS Retireee								3,137.81																																														82,462.97		82,462.97		- 0												CalPers EE		1,625.72

						Medicare								7,506.14																																												1.45%		26,043.77		26,047.89		4.12												PY Def Comp		651.00

						Worker's C								- 0																																												0.50%		8,880.54		8,809.88		(70.66)												SUI/ETT		- 0		At maximum

						SUI/ETT								5,462.25																																												3.90%		273.00		5,187.00		4,914.00		Error in budgeting										Medicare		209.02

						Flex. Benefits								3,137.94																																														27,840.00		27,840.00		- 0												Wcomp		116.12

						Health								4,511.06																																														279,728.32		241,686.72		(38,041.60)														27,870.28

						457 ER

Helen Rodriguez: This for EO only

																																										

Helen Rodriguez: Step increase

		

Helen Rodriguez: Step increase

		

Helen Rodriguez: Survey Adjustment per MAH

						

Helen Rodriguez: Step Increase
		

Helen Rodriguez: 3% COLA effective 11/16/16
		

Helen Rodriguez: Survey Adjustment per MAH

		

Helen Rodriguez: Survey Adjustment per MAH

														

Helen Rodriguez: Step increase

		5,798.28																																														18,396.00		18,396.00		- 0

						Car Allowance								3,668.74																																														3,000.00		3,000.00		- 0

						Cell Phone								3,285.22																																														3,360.00		3,360.00		- 0								Net impact to accounted for						(71,804.57)

						Salaries and Benefits								5,094.94								Salary Survey Impact																																						2,488,810.32		2,444,876.03		(43,934.29)								Budget error on SUI/ETT						(4,095.00)

														4,225.24																																																										Impact of Survey Gross Wages						(7,029.77)

														3,494.04																																																										Impact of Survey - Step Inc						(6,810.79)

						Cash-outs								3,668.74																																														45,000.00		45,000.00		- 0								Impact of Survey - Taxes						(200.69)

						Temp Help								ERROR:#VALUE!																																														20,000.00		35,000.00		15,000.00								Impact of Survey - Pers						(2,197.88)

						TOTAl 16-17																																																						2,553,810.32		2,524,876.03		(28,934.29)								Impact of Survey - Wcomp						(69.20)

																																																																														(20,403.34)

						Side Fund																																																						- 0		- 0

						UAL Pers																																																				2nd payment		400,000.00		400,000.00										Impact of timing of new EE						(51,401.23)



						S&B + UAL																																																						2,953,810.32		2,924,876.03		(28,934.29)





						Fiscal Impact - $0, actual savings due to candidate at step 1 versus step 3 of incumbents and benefit status



						CalPers Impact added																																																				$   - 0		Assumption - Employee was CalPers-able prior to employment

						Possible  health Insurance																																																				11,297.60		Family vs Single

																																																										11,297.60























Summary

		Fort Ord Reuse Authority

		Salary Survey Staff Adjustments



		Fiscal Impact

				Salary Survey:

						Wages								$   15,750

Helen Rodriguez: Includes Step Increases



						Payroll Taxes								251

						CalPers								2,501

						Workers Comp								87

														18,589		= 0.6% increase to FY 16-17 budgeted Salaries and Benefits



				Correction of Errors:

						Wages								$   23,225

						Payroll Taxes								4,304

						CalPers								4,321

						Workers Comp								116

														31,966		=  1.1% increase to budgeted Salaries and Benefits



		Total Impact to Budget												50,555		= 1.7% increase to budgeted Salaries and Benefits



		Staff Recommendation:

				1)		Salary Range Adjustments



						a)		Increase salary range identified by Salary Survey for positions 5% or greater below market.  The following positions would be affected:

								1)		Administrative Assistant - increase of 13.90%

								2)		Assistant Executive Officer - increase of 5.14%

								3)		Controller/Finance Manager - increase of 19.71%

								4)		IT/Communications Coordinator - increase of 9.45%

								5)		Project Coordinator/Specialist - increase of 13.90%

						b)		Maintain current salary range for all positions not listed above

						c)		Maintain current salary range for all positions not listed above

						d) 		Effect of recommendations above will place FORA at 3.4%, slightly above market overall with $0 fiscal impact to the approved FY 16-17 budget



				2)		Approve the Salary Range Schedule based on stafff recommendation resulting from Salary Survey Report effective October 1, 2016.





Adjust 2016-17

		SALARY SCHEDULE  - FY 15-16 Adjusted for Baord approved 2.5% COLA																		LONGEVITY

		Classification/New Title (Old Title)				Step 1		Step 2		Step 3		Step 4		Step 5		Step 6				L1		L2

		Accountant		126		61,855		64,947		68,195		71,605		75,185		78,944

		Administrative Assistant 		88		42,380		44,499		46,724		49,060		51,513		54,089

		Administrative Coordinator (new 11/2015)		133		66,317		69,632		73,114		76,770		80,608		84,639

		Assistant Executive Officer*		193		130,513		137,039		143,891		151,085		158,640		166,572				5% after		10% after

		Associate Planner		133		66,317		69,632		73,114		76,770		80,608		84,639				10 years		13 years

		Controller/Finance Manager		174		99,724		104,710		109,946		115,443		121,215		127,276				of		of

		Deputy Clerk/Executive Assistant		133		66,317		69,632		73,114		76,770		80,608		84,639				continuous		continuous

		Economic Development Coordinator		167		93,014		97,665		102,548		107,676		113,059		118,712				employment		employment

		ESCA / Senior Program Manager		180		105,859		111,152		116,709		122,545		128,672		135,106

		ESCA Program Coordinator		134		66,980		70,329		73,845		77,538		81,414		85,485

		IT /Communications Coordinator		118		57,122		59,978		62,977		66,126		69,432		72,904

		Prevailing Wage Coordinator (New 5/16)		134		66,980		70,329		73,845		77,538		81,414		85,485

		Principal Analyst		167		93,014		97,665		102,548		107,676		113,059		118,712

		Principal Planner		158		85,047		89,299		93,764		98,452		103,375		108,543

		Project Coordinator/Specialist (new 9/2015)		134		66,980		70,329		73,845		77,538		81,414		85,485



		Fort Ord Reuse Authority

		Staff Reccomendation Based on Salary Survey Report

		For the Fiscal Year Ending June 30, 2017

																												Max per FORA Schedule		Per Survey Report

		RECOMMENDED SALARY SCHEDULE 																		LONGEVITY												Over/ (Under)

		Classification				Step 1		Step 2		Step 3		Step 4		Step 5		Step 6				L1		L2				Min

		Accountant 		136		63,710		66,896		70,241		73,753		77,440		81,312										5,309.20		6,776.03		6,516.56		3.83%

		Administrative Assistant 		111		49,717		52,203		54,813		57,554		60,431		63,453										4,143.08		5,287.74		5,287.74		-0.00%				Replacement pending

		Administrative Coordinator (I)		137		68,306		71,721		75,308		79,073		83,027		87,178										5,692.18		7,264.82		6,848.97		5.72%				Replacement pending						64396.1665002898		67615.9748253043		70996.7735665695		74546.612244898		78273.9428571429		82187.64

		Assistant Executive Officer		216		141,335		148,401		155,821		163,613		171,793		180,383				5% after		10% after				11,777.89		15,031.90		15,031.90		0.00%

		Associate Planner 		143		68,306		71,721		75,308		79,073		83,027		87,178				10 years		13 years				5,692.18		7,264.82		7,490.62		-3.11%				step increase in 9/16, COLA Effective 11/16/16

		Controller/Finance Manager		202		122,956		129,104		135,559		142,337		149,454		156,926				of		of				10,246.33		13,077.20		13,077.20		0.00%				step increase in 7/16, recommend salary adjustment to $131,610.68 COLA effective 3/17

		Deputy Clerk/Executive Assistant 		143		68,306		71,721		75,308		79,073		83,027		87,178				continuous		continuous				5,692.18		7,264.82		6,516.56		10.30%				Step increase in 1/17

		Economic Development Coordinator		177		95,805		100,595		105,625		110,906		116,451		122,274				employment		employment				7,983.72		10,189.47		8,959.89		12.07%				step increase in 7/16

		ESCA / Senior Program Manager		190		109,035		114,486		120,211		126,221		132,532		139,159										9,086.22		11,596.57		10,824.52		6.66%

		ESCA Program Coordinator (II)		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		6,848.97		6.66%

		IT /Communications Coordinator (II)		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		6,848.97		6.66%				Step increase effective 2/1/17

		Prevailing Wage Coordinator * (II)		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		7,337.47		0.00%				COLA effective 5/16/17

		Principal Analyst		177		95,805		100,595		105,625		110,906		116,451		122,274										7,983.72		10,189.47		9,511.10		6.66%

		Principal Planner		168		87,598		91,978		96,577		101,406		106,476		111,800										7,299.83		9,316.64		9,606.21		-3.11%

		Project Coordinator/Specialist		157		78,576		82,504		86,630		90,961		95,509		100,285										6,547.97		8,357.05		8,357.05		0.00%				Title change and COLA effective 11/16



				Total		1,256,421		1,319,243		1,385,205		1,454,465		1,527,188		1,603,548												133,628.96		129,063.73		3.42%



																												Max per FORA Schedule		Per Survey Report

		CURRENT SALARY SCHEDULE  - FY 16-17 																		LONGEVITY												Over/ (Under)

		Classification				Step 1		Step 2		Step 3		Step 4		Step 5		Step 6				L1		L2				Min

		Accountant		136		63,710		66,896		70,241		73,753		77,440		81,312										5,309.20		6,776.03		6,516.56		3.83%

		Administrative Assistant 		98		43,651		45,834		48,126		50,532		53,059		55,711										3,637.62		4,642.62		5,287.74		-13.90%

		Administrative Coordinator (II)		144		68,306		71,721		75,308		79,073		83,027		87,178										5,692.18		7,264.82		6,848.97		5.72%

		Assistant Executive Officer*		211		134,429		141,150		148,208		155,618		163,399		171,569				5% after		10% after				11,202.39		14,297.40		15,031.90		-5.14%				exc stipend

		Associate Planner		143		68,306		71,721		75,308		79,073		83,027		87,178				10 years		13 years				5,692.18		7,264.82		7,490.62		-3.11%

		Controller/Finance Manager		174		102,716		107,851		113,244		118,906		124,851		131,094				of		of				8,559.63		10,924.50		13,077.20		-19.71%

		Deputy Clerk/Executive Assistant		143		68,306		71,721		75,308		79,073		83,027		87,178				continuous		continuous				5,692.18		7,264.82		6,516.56		10.30%

		Economic Development Coordinator		177		95,805		100,595		105,625		110,906		116,451		122,274				employment		employment				7,983.72		10,189.47		8,959.89		12.07%

		ESCA / Senior Program Manager		190		109,035		114,486		120,211		126,221		132,532		139,159										9,086.22		11,596.57		10,824.52		6.66%

		ESCA Program Coordinator (II)		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		6,848.97		6.66%

		IT /Communications Coordinator (II)		139		58,835		61,777		64,866		68,109		71,515		75,091										4,902.95		6,257.55		6,848.97		-9.45%				exc stipend

		Prevailing Wage Coordinator * (II)		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		7,337.47		0.00%

		Principal Analyst		177		95,805		100,595		105,625		110,906		116,451		122,274										7,983.72		10,189.47		9,511.10		6.66%

		Principal Planner		168		87,598		91,978		96,577		101,406		106,476		111,800										7,299.83		9,316.64		9,606.21		-3.11%

		Project Coordinator/Specialist		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		8,357.05		-13.90%



				Total		1,203,469		1,263,643		1,326,825		1,393,166		1,462,824		1,535,966												127,997.14		129,063.73		-0.83%

		* New Position - no range adjustment for current employee

				Increase		52,952		55,600		58,380		61,299		64,364		67,582







Eff 10.01.16

		SALARY SCHEDULE  - FY 15-16 Adjusted for Baord approved 2.5% COLA																		LONGEVITY

		Classification/New Title (Old Title)				Step 1		Step 2		Step 3		Step 4		Step 5		Step 6				L1		L2

		Accountant		126		61,855		64,947		68,195		71,605		75,185		78,944

		Administrative Assistant 		88		42,380		44,499		46,724		49,060		51,513		54,089

		Administrative Coordinator (new 11/2015)		133		66,317		69,632		73,114		76,770		80,608		84,639

		Assistant Executive Officer*		193		130,513		137,039		143,891		151,085		158,640		166,572				5% after		10% after

		Associate Planner		133		66,317		69,632		73,114		76,770		80,608		84,639				10 years		13 years

		Controller/Finance Manager		174		99,724		104,710		109,946		115,443		121,215		127,276				of		of

		Deputy Clerk/Executive Assistant		133		66,317		69,632		73,114		76,770		80,608		84,639				continuous		continuous

		Economic Development Coordinator		167		93,014		97,665		102,548		107,676		113,059		118,712				employment		employment

		ESCA / Senior Program Manager		180		105,859		111,152		116,709		122,545		128,672		135,106

		ESCA Program Coordinator		134		66,980		70,329		73,845		77,538		81,414		85,485

		IT /Communications Coordinator		118		57,122		59,978		62,977		66,126		69,432		72,904

		Prevailing Wage Coordinator (New 5/16)		134		66,980		70,329		73,845		77,538		81,414		85,485

		Principal Analyst		167		93,014		97,665		102,548		107,676		113,059		118,712

		Principal Planner		158		85,047		89,299		93,764		98,452		103,375		108,543

		Project Coordinator/Specialist (new 9/2015)		134		66,980		70,329		73,845		77,538		81,414		85,485



		Fort Ord Reuse Authority

		Staff Reccomendation Based on Salary Survey Report

		For the Fiscal Year Ending June 30, 2017

																												Max per FORA Schedule		Per Survey Report

		RECOMMENDED SALARY SCHEDULE 																		LONGEVITY												Over/ (Under)

		Classification				Step 1		Step 2		Step 3		Step 4		Step 5		Step 6				L1		L2				Min

		Accountant 		136		63,710		66,896		70,241		73,753		77,440		81,312										5,309.20		6,776.03		6,516.56		3.83%

		Administrative Assistant 		111		49,717		52,203		54,813		57,554		60,431		63,453										4,143.08		5,287.74		5,287.74		-0.00%				Replacement pending

		Administrative Coordinator 		144		68,306		71,721		75,308		79,073		83,027		87,178										5,692.18		7,264.82		6,848.97		5.72%				Replacement pending

		Assistant Executive Officer		216		141,335		148,401		155,821		163,613		171,793		180,383				5% after		10% after				11,777.89		15,031.90		15,031.90		0.00%

		Associate Planner 		143		68,306		71,721		75,308		79,073		83,027		87,178				10 years		13 years				5,692.18		7,264.82		7,490.62		-3.11%				step increase in 9/16, COLA Effective 11/16/16

		Controller/Finance Manager		202		122,956		129,104		135,559		142,337		149,454		156,926				of		of				10,246.33		13,077.20		13,077.20		0.00%				step increase in 7/16, recommend salary adjustment to $131,610.68 COLA effective 3/17

		Deputy Clerk/Executive Assistant 		143		68,306		71,721		75,308		79,073		83,027		87,178				continuous		continuous				5,692.18		7,264.82		6,516.56		10.30%				Step increase in 1/17

		Economic Development Coordinator		177		95,805		100,595		105,625		110,906		116,451		122,274				employment		employment				7,983.72		10,189.47		8,959.89		12.07%				step increase in 7/16

		ESCA / Senior Program Manager		190		109,035		114,486		120,211		126,221		132,532		139,159										9,086.22		11,596.57		10,824.52		6.66%

		ESCA Program Coordinator		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		6,848.97		6.66%

		IT /Communications Coordinator		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		6,848.97		6.66%				Step increase effective 2/1/17

		Prevailing Wage Coordinator *		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		7,337.47		0.00%				COLA effective 5/16/17

		Principal Analyst		177		95,805		100,595		105,625		110,906		116,451		122,274										7,983.72		10,189.47		9,511.10		6.66%

		Principal Planner		168		87,598		91,978		96,577		101,406		106,476		111,800										7,299.83		9,316.64		9,606.21		-3.11%

		Project Coordinator/Specialist		157		78,576		82,504		86,630		90,961		95,509		100,285										6,547.97		8,357.05		8,357.05		0.00%				Title change and COLA effective 11/16



				Total		1,256,421		1,319,243		1,385,205		1,454,465		1,527,188		1,603,548												133,628.96		129,063.73		3.42%



																												Max per FORA Schedule		Per Survey Report

		CURRENT SALARY SCHEDULE  - FY 16-17 																		LONGEVITY												Over/ (Under)

		Classification				Step 1		Step 2		Step 3		Step 4		Step 5		Step 6				L1		L2				Min

		Accountant		136		63,710		66,896		70,241		73,753		77,440		81,312										5,309.20		6,776.03		6,516.56		3.83%

		Administrative Assistant 		98		43,651		45,834		48,126		50,532		53,059		55,711										3,637.62		4,642.62		5,287.74		-13.90%

		Administrative Coordinator 		144		68,306		71,721		75,308		79,073		83,027		87,178										5,692.18		7,264.82		6,848.97		5.72%

		Assistant Executive Officer*		211		134,429		141,150		148,208		155,618		163,399		171,569				5% after		10% after				11,202.39		14,297.40		15,031.90		-5.14%				exc stipend

		Associate Planner		143		68,306		71,721		75,308		79,073		83,027		87,178				10 years		13 years				5,692.18		7,264.82		7,490.62		-3.11%

		Controller/Finance Manager		174		102,716		107,851		113,244		118,906		124,851		131,094				of		of				8,559.63		10,924.50		13,077.20		-19.71%

		Deputy Clerk/Executive Assistant		143		68,306		71,721		75,308		79,073		83,027		87,178				continuous		continuous				5,692.18		7,264.82		6,516.56		10.30%

		Economic Development Coordinator		177		95,805		100,595		105,625		110,906		116,451		122,274				employment		employment				7,983.72		10,189.47		8,959.89		12.07%

		ESCA / Senior Program Manager		190		109,035		114,486		120,211		126,221		132,532		139,159										9,086.22		11,596.57		10,824.52		6.66%

		ESCA Program Coordinator		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		6,848.97		6.66%

		IT /Communications Coordinator		139		58,835		61,777		64,866		68,109		71,515		75,091										4,902.95		6,257.55		6,848.97		-9.45%				exc stipend

		Prevailing Wage Coordinator (New 5/16) *		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		7,337.47		0.00%

		Principal Analyst		177		95,805		100,595		105,625		110,906		116,451		122,274										7,983.72		10,189.47		9,511.10		6.66%

		Principal Planner		168		87,598		91,978		96,577		101,406		106,476		111,800										7,299.83		9,316.64		9,606.21		-3.11%

		Project Coordinator/Specialist		144		68,989		72,439		76,061		79,864		83,857		88,050										5,749.10		7,337.47		8,357.05		-13.90%



				Total		1,203,469		1,263,643		1,326,825		1,393,166		1,462,824		1,535,966												127,997.14		129,063.73		-0.83%

		* New Position - no range adjustment for current employee

				Increase		52,952		55,600		58,380		61,299		64,364		67,582

																																								7,238





Impact 0901

						Ford Ord Reuse Authority

						FYE 6/30/17 Impact of Salary Survey

						Wages/Salaries

		# EE		Name		Position Title		Effective Date of COLA		Effective Date of Step Increase		Date of Hire		Semi-monthly payroll - ties to posted salary range		Wages at current rate Pre COLA Adj		Longevity pay		Wages before COLA		3% COLA		Projected Salary with COLA		Salary Survey Adjustment Proposed		Adjustment per Survey		Survey Change		Step Increase/ Stipend in FY 16-17		31-Jul		31-Aug		30-Sep		31-Oct		30-Nov		31-Dec		31-Jan		28-Feb		31-Mar		30-Apr		31-May		30-Jun		Total Wages		Pers ER		Pers EE paid by Employer		Health Ins												Per Budget		Over/ (Under Budget)

		1		Michael 		Executive Officer		7/1/16				3/3/97		18,790.16		225,481.92		22,548.19		248,030.11		7,440.90		255,471.02		255,471.02		- 0						21,289.25		21,289.25		21,289.25		21,289.25		21,289.25		21,289.25		21,289.25		21,289.25		21,289.25		21,289.25		21,289.25		21,289.25		255,471.02		22,481.45		17,882.97		18,232.20		no change throught the year										232,246.38		23,224.64		10%		Longevity

		2		Marcela Frich		Accountant		7/1/16				5/1/99		3,289.47		78,947.28		7,894.73		86,842.01		2,605.26		89,447.27		89,447.27		- 0						7,453.94		7,453.94		7,453.94		7,453.94		7,453.94		7,453.94		7,453.94		7,453.94		7,453.94		7,453.94		7,453.94		7,453.94		89,447.27		7,871.36		6,261.31		18,232.20		no change throught the year										89,443.62		3.65		0%

		3		Rosalyn Charles		Administrative Assistant						10/1/13		- 0		- 0				- 0		- 0		- 0		- 0		- 0						- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0																- 0

		4		Mary Israel		Administrative Coordinator

Helen Rodriguez: Helen Rodriguez:
Moves into Associate Planner Position effective 7/1/16 step 4
		11/16/16		9/1/16		11/16/15		3,046.42		73,114.08				73,114.08		2,193.42		75,307.50		75,307.50		- 0				3,046.42																										- 0		- 0		- 0																- 0

		5		Steve Endsley		Assistant Executive Officer		7/1/16				7/6/98		7,287.51		174,900.24		16,657.15		191,557.39		5,746.72		197,304.11		198,421.08		837.72		0.425%				16,442.01		16,442.01		16,442.01		16,535.09		16,535.09		16,535.09		16,535.09		16,535.09		16,535.09		16,535.09		16,535.09		16,535.09		198,141.84		17,436.48		13,869.93		18,232.20												197,311.93		829.91		0%		Stipend gets longevity

		6		Ted Lopez		Associate Planner						7/16/15		- 0		- 0				- 0		- 0		- 0		- 0		- 0						6,092.84		6,092.84		6,397.48		6,397.48		6,493.45

Helen Rodriguez: 3% COLA effective 11/16/16
		6,589.41		6,589.41		6,589.41		6,589.41		6,589.41		6,589.41		6,589.41		77,599.95		5,086.68				10,054.80												83,026.50		(5,426.55)

		7		Helen Rodriguez		Controller/Finance Manager		3/1/17		3/1/17		3/1/16		5,303.15		127,275.68				127,275.68		3,818.27		131,093.95		135,558.92		3,348.73		2.554%		2,259.32		10,606.31		10,606.31		10,606.31		11,296.58		11,296.58		11,296.58		11,296.58		11,296.58		12,143.82

Helen Rodriguez: Step Increase

		12,143.82		12,143.82		12,143.82		136,877.09		8,972.29		- 0		23,007.60		Step increase salary adjustment										131,093.95		5,783.14		4%		Adjustment to Survey Recommendation

		8		Maria Buell		Deputy Clerk/Executive Assistant		7/1/16		1/1/17		6/22/15		3,046.54		73,116.96				73,116.96		2,193.51		75,310.47		75,310.47		- 0				1,882.76		6,275.62		5,983.90		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18

Helen Rodriguez: Step Increase

				

Helen Rodriguez: Step Increase

		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		69,181.31		520.40		4,577.94		17,922.20												79,072.91		(9,891.60)		-13%

		9		Josh Metz		Economic Development Coordinator		7/1/16				10/1/13		4,379.67		105,111.97				105,111.97		3,153.36		108,265.33		108,265.33		- 0						9,022.11		9,022.11		9,022.11		9,022.11		9,022.11		9,022.11		9,022.11		9,022.11		9,022.11		9,022.11		9,022.11		9,022.11		108,265.33		7,096.79		- 0		23,007.60		no change throught the year										106,976.46		1,288.87		1%

		10		Stan Cook		ESCA / Senior Program Manager		7/1/16				11/1/97		5,629.40		135,105.60		13,510.56		148,616.16		4,458.48		153,074.64		153,074.64		- 0						12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		153,074.64		13,470.57		10,715.23		10,054.80												153,074.64		- 0		0%

		11		Laura Vidaurri		ESCA Program Coordinator		7/1/16				9/17/07		3,561.88		85,485.12				85,485.12		2,564.55		88,049.67		88,049.67		- 0						7,337.47		7,337.47		7,337.47		7,337.47		7,337.47		7,337.47		7,337.47		7,337.47		7,337.47		7,337.47		7,337.47		7,337.47		88,049.67		7,748.37		6,163.48		10,054.80												88,049.67		- 0		0%

		12		Jen Simon		IT / Communications Coordinator		7/1/16		2/1/17		1/26/12		3,189.53		76,548.78				76,548.78		2,296.46		78,845.24		79,863.64		763.80		0.969%		1,663.83		6,570.44		6,570.44		6,570.44		6,655.30		6,655.30		6,655.30		6,655.30		6,655.30		6,655.30		6,655.30		6,655.30		6,655.30		79,609.04		7,005.60		5,572.63		23,007.60												78,845.24		763.80		1%		Adjustment to Survey Recommendation

		13		Robert Norris		Principal Analyst		7/1/16				1/23/12		4,946.54		118,716.96				118,716.96		3,561.51		122,278.47		122,278.47		- 0						10,189.87		10,189.87		10,189.87		10,189.87		10,189.87		10,189.87		10,189.87		10,189.87		10,189.87		10,189.87		10,189.87		10,189.87		122,278.47		10,760.51		8,559.49		13,704.52												122,273.77		4.70		0%

		14		Jonathan Brinkman		Principal Planner		7/1/16		1/1/17		7/1/04		4,102.17		98,452.08		4,922.60		103,374.68		3,101.24		106,475.92		106,475.92		- 0				2,661.90		8,872.99		8,872.99		8,872.99		8,872.99		8,872.99		8,872.99		9,316.64

Helen Rodriguez: Step Increase
		9,316.64		9,316.64		9,316.64		9,316.64		9,316.64		109,137.82		9,604.13		7,639.65		23,007.60		no change throught the year										111,546.18		(2,408.36)		-2%

		15		Peter Said		Project Coordinator / Specialist		11/1/16				11/2/15		3,392.27		81,414.48				81,414.48		2,442.43		83,856.91		86,629.61		2,079.52		2.480%		2,887.65		6,784.54		6,784.54		6,784.54		7,219.13		7,580.09		7,580.09		7,580.09		7,580.09		7,580.09		7,580.09		7,580.09		7,580.09		88,213.48		5,782.39		- 0		10,054.80		Step increase										92,242.61		(4,029.13)		-4%

		16		Sheri Damon		Prevailing Wage Coordinator		5/16/17						3,561.88		85,485.12				85,485.12		2,564.55		88,049.67		88,049.67		- 0				2,201.24		7,123.76		7,123.76		7,123.76		7,123.76		7,123.76		7,123.76

Helen Rodriguez: Stipend awarded per MAH

		7,479.95		7,479.95		7,479.95		7,479.95		7,704.35		7,704.35		88,071.04		7,750.25		6,164.97		23,007.60		Stipend, mid year										88,049.55		21.49		0%

				New		Replacement for Admin Coordinator Position								=step 3		75,308.00				75,308.00				75,308.00		75,308.00		- 0										6,275.63		6,275.63		6,275.63		6,275.63		6,275.63		6,275.63		6,275.63		6,275.63		6,275.63		6,275.63		62,756.27		5,522.55		4,392.94		19,173.00												74,112.18		(11,355.91)		-15%

				New		Replacement for Admin Assistant								=step 3		54,813.00				54,813.00				54,813.00		54,813.00		- 0										4,567.75		4,567.75		4,567.75		4,567.75		4,567.75		4,567.75		4,567.75		4,567.75		4,567.75		4,567.75		45,677.49		4,019.62		3,197.42		21,090.30												48,741.61		(3,064.12)		-6%



						Total								73,526.59		1,539,156.27		65,533.24		1,604,689.51		48,140.69		1,782,951.19		1,792,324.22		7,029.77		0.394%		16,603.12		136,817.37		136,525.65		147,381.95		148,684.76		149,141.68		149,237.64		150,037.48		150,037.48		150,884.73		150,884.73		151,109.12		151,109.12		1,771,851.73		141,129.44		94,997.96		281,843.82												1,776,107.20		(4,255.47)

																																				(291.72)		10,856.30		1,302.81		456.92		95.96		799.84		- 0		847.24		- 0		224.40		- 0

																																																												Before Salary Adjustment		After Salary Survey Adjustments		Fiscal Impact

						Salaries								19,353.86																																														1,776,107.20		1,771,851.73		(4,255.47)										Effect of EO Longevity and PY correction of Def Comp

						CalPers annual Funding								3,388.15																																														32,129.04		32,129.04		- 0												Longevity pay		23,224.64

						PERS								- 0																																												15.88%		230,589.49		236,127.40		5,537.92												CalPers ER		2,043.77

						PERS Retireee								3,137.81																																														82,462.97		82,462.97		- 0												CalPers EE		1,625.72

						Medicare								7,506.14																																												1.45%		26,043.77		26,191.09		147.32												PY Def Comp		651.00

						Worker's C								- 0																																												0.50%		8,880.54		8,859.26		(21.28)												SUI/ETT		- 0		At maximum

						SUI/ETT								5,462.25																																												3.90%		273.00		5,187.00		4,914.00		Error										Medicare		209.02

						Flex. Benefits								3,137.94																																														27,840.00		27,840.00		- 0												Wcomp		116.12

						Health								4,511.06																																														279,728.32		281,843.82		2,115.50														27,870.28

						457 ER

Helen Rodriguez: This for EO only

																																								

Helen Rodriguez: Step Increase
		

Helen Rodriguez: Stipend awarded per MAH

		

Helen Rodriguez: Helen Rodriguez:
Moves into Associate Planner Position effective 7/1/16 step 4
																																				

Helen Rodriguez: 3% COLA effective 11/16/16
		5,798.28																																														21,198.00		21,849.00		651.00

						Car Allowance								3,668.74																																														3,000.00		3,000.00		- 0

						Cell Phone								3,285.22																																														3,360.00		3,360.00		- 0								Net impact to accounted for						(18,781.29)

						Salaries and Benefits								5,094.94								Salary Survey Impact																																						2,491,612.32		2,500,701.30		9,088.99								Budget error on SUI/ETT						(4,095.00)

														4,225.24																																																										Impact of Survey Gross Wages						(7,029.77)

														3,494.04																																																										Impact of Survey - Step Inc						(6,810.79)

						Cash-outs								3,668.74																																														45,000.00		45,000.00										Impact of Survey - Taxes						(200.69)

						Temp Help								ERROR:#VALUE!																																														20,000.00		20,000.00										Impact of Survey - Pers						(2,197.88)

						TOTAl 16-17																																																						2,556,612.32		2,565,701.30		9,088.99								Impact of Survey - Wcomp						(69.20)

																																																																														(20,403.34)

						Side Fund																																																						- 0		- 0

						UAL Pers																																																				2nd payment		400,000.00		400,000.00



						S&B + UAL																																																						2,956,612.32		2,965,701.30		9,088.99





						Minimum impact $10K to Max $35K - depending step level, status of CalPers and health Insurance, and timing of replacement of Candidate for employment



						CalPers Impact added																																																				$   10,024.70		Assumption Employee was CalPers-able prior to employment

						Possible  health Insurance																																																				18,236.40		Family vs Single

																																																										28,261.10























Impact 1001

						Ford Ord Reuse Authority

						FYE 6/30/17 Impact of Salary Survey

						Wages/Salaries

		# EE		Name		Position Title		Effective Date of COLA		Effective Date of Step Increase		Date of Hire		Semi-monthly payroll - ties to posted salary range		Wages at current rate Pre COLA Adj		Longevity pay		Wages before COLA		3% COLA		Projected Salary with COLA		Salary Survey Adjustment Proposed		Adjustment per Survey		Survey Change		Step Increase/ Stipend in FY 16-17		31-Jul		31-Aug		30-Sep		31-Oct		30-Nov		31-Dec		31-Jan		28-Feb		31-Mar		30-Apr		31-May		30-Jun		Total Wages		Pers ER		Pers EE paid by Employer		Health Ins												Per Budget		Over/ (Under Budget)

		1		Michael 		Executive Officer		7/1/16				3/3/97		18,790.16		225,481.92		22,548.19		248,030.11		7,440.90		255,471.02		255,471.02		- 0						21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		21,289.24		255,470.88		22,481.44		17,882.96		18,232.20		no change throught the year										232,246.38		23,224.50		10%		Longevity

		2		Marcela Frich		Accountant		7/1/16				5/1/99		3,289.47		78,947.28		7,894.73		86,842.01		2,605.26		89,447.27		89,447.27		- 0						7,453.64		7,453.64		7,453.64		7,453.64		7,453.64		7,453.64		7,453.64		7,453.64		7,453.64		7,453.64		7,453.64		7,453.64		89,443.68		7,871.04		6,261.06		18,232.20		no change throught the year										89,443.62		0.06		0%

		3		Rosalyn Charles		Administrative Assistant								- 0		- 0				- 0		- 0		- 0		- 0		- 0						- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0														- 0

		4		Mary Israel		Administrative Coordinator								3,046.42		73,114.08				73,114.08		2,193.42		75,307.50		75,307.50		- 0						- 0		- 0		- 0		- 0		- 0

Helen Rodriguez: 3% COLA effective 11/16/16
		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0														- 0		ERROR:#DIV/0!

		5		Steve Endsley		Assistant Executive Officer		7/1/16				7/6/98		7,287.51		174,900.24		16,657.15		191,557.39		5,746.72		197,304.11		198,421.08		837.72		0.425%				16,441.98		16,441.98		16,441.98		16,535.09

Helen Rodriguez: Survey Adjustment per MAH

		16,535.09		16,535.09		16,535.09		16,535.09		16,535.09		16,535.09		16,535.09		16,535.09		198,141.75		17,436.47		13,869.92		18,232.20												197,311.93		829.82		0%		Stipend gets longevity

		6		Ted Lopez		Associate Planner		11/16/16		9/1/16		11/16/15		- 0		- 0				- 0		- 0		- 0		- 0		- 0				2,741.78		6,092.84		6,092.84		6,397.48		6,397.48		6,557.42		6,557.42		6,557.42		6,557.42		6,557.42		6,557.42		6,557.42		6,557.42		77,440.00		6,814.72		5,420.80		10,054.80												83,026.50		(5,586.50)

		7		Helen Rodriguez		Controller/Finance Manager		3/1/17		3/1/17		3/1/16		5,303.15		127,275.68				127,275.68		3,818.27		131,093.95		135,558.92		3,348.73		2.554%		2,259.32		10,606.30		10,606.30		10,606.30		11,296.58

Helen Rodriguez: Survey Adjustment per MAH

		11,296.58		11,296.58		11,296.58		11,296.58		11,861.41

Helen Rodriguez: Step Increase

		11,861.41		11,861.41		11,861.41		135,747.41		8,898.24		- 0		23,007.60		Step increase salary adjustment										131,093.95		4,653.46		4%		Adjustment to Survey Recommendation

		8		Maria Buell		Deputy Clerk/Executive Assistant						8/16/16		3,046.54		73,116.96				73,116.96		2,193.51		75,310.47		75,310.47		- 0				1,882.76		6,275.62		5,983.90		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18

Helen Rodriguez: Step Increase

				

Helen Rodriguez: Step Increase

		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		69,181.31		4,577.94		520.40		17,922.20												79,072.91		(9,891.60)		-13%

		9		Josh Metz		Economic Development Coordinator		7/1/16				10/1/13		4,379.67		105,111.97				105,111.97		3,153.36		108,265.33		108,265.33		- 0						9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		9,022.12		108,265.44		7,096.80		- 0		23,007.60		no change throught the year										106,976.46		1,288.98		1%

		10		Stan Cook		ESCA / Senior Program Manager		7/1/16				11/1/97		5,629.40		135,105.60		13,510.56		148,616.16		4,458.48		153,074.64		153,074.64		- 0						12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		12,756.22		153,074.64		13,470.57		10,715.23		10,054.80												153,074.64		- 0		0%

		11		Laura Vidaurri		ESCA Program Coordinator		7/1/16				9/17/07		3,561.88		85,485.12				85,485.12		2,564.55		88,049.67		88,049.67		- 0						7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		7,337.48		88,049.76		7,748.38		6,163.48		10,054.80												88,049.67		0.09		0%

		12		Jen Simon		IT / Communications Coordinator		7/1/16		2/1/17		1/26/12		3,189.53		76,548.78				76,548.78		2,296.46		78,845.24		79,863.64		763.80		0.969%		1,663.83		6,570.44		6,570.44		6,570.44		6,655.30

Helen Rodriguez: Survey Adjustment per MAH

		6,655.30		6,655.30		6,655.30		6,655.30		6,655.30		6,655.30		6,655.30		6,655.30		79,609.05		7,005.60		5,572.63		23,007.60												78,845.24		763.81		1%		Adjustment to Survey Recommendation

		13		Robert Norris		Principal Analyst		7/1/16				1/23/12		4,946.54		118,716.96				118,716.96		3,561.51		122,278.47		122,278.47		- 0						10,189.48		10,189.48		10,189.48		10,189.48		10,189.48		10,189.48		10,189.48		10,189.48		10,189.48		10,189.48		10,189.48		10,189.48		122,273.76		10,760.09		8,559.16		13,704.52												122,273.77		(0.01)		-0%

		14		Jonathan Brinkman		Principal Planner		7/1/16		1/1/17		7/1/04		4,102.17		98,452.08		4,922.60		103,374.68		3,101.24		106,475.92		106,475.92		- 0				2,661.90		8,873.00		8,873.00		8,873.00		8,873.00		8,873.00		8,873.00		9,316.65

Helen Rodriguez: Step Increase
		9,316.65		9,316.65		9,316.65		9,316.65		9,316.65		109,137.90		9,604.14		7,639.65		23,007.60		no change throught the year										111,546.18		(2,408.28)		-2%

		15		Peter Said		Project Coordinator / Specialist		11/1/16				11/2/15		3,392.27		81,414.48				81,414.48		2,442.43		83,856.91		90,961.09		2,079.52		2.480%		2,887.65		6,784.78		6,784.78		7,219.13		7,219.13		7,580.09		7,580.09		7,580.09		7,580.09		7,580.09		7,580.09		7,580.09		7,580.09		88,648.55		5,810.91		- 0		10,054.80		Step increase										92,242.61		(3,594.05)		-4%

		16		Sheri Damon		Prevailing Wage/Risk Manager		5/16/17						3,561.88		85,485.12				85,485.12		2,564.55		88,049.67		88,049.67		- 0				2,201.24		7,123.76		7,123.76		7,123.76		7,836.14		7,836.14		7,836.14

Helen Rodriguez: Stipend awarded per MAH

		7,836.14		7,836.14		7,836.14		7,836.14		8,071.22		8,071.22		92,366.67		8,128.27		6,465.67		23,007.60		Stipend, mid year										88,049.55		4,317.12		5%

				New		Replacement for Admin Coordinator Position								=step 1		68,306.15				68,306.15				68,306.15		68,306.15		- 0										2,846.09		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		5,692.18		54,075.70		4,758.66		3,785.30		19,173.00												74,112.18		(20,036.48)		-27%

				New		Replacement for Admin Assistant								=step 1		49,716.99				49,716.99				49,716.99		49,716.99		- 0										1,818.81		4,143.08		4,143.08		4,143.08		4,143.08		4,143.08		4,143.08		4,143.08		4,143.08		4,143.08		39,106.55		2,563.43				5,532.80												48,741.61		(9,635.06)		-20%



						Total								73,526.59		1,539,156.27		65,533.24		1,604,689.51		48,140.69		1,770,853.33		1,784,557.84		7,029.77		0.397%		16,298.47		136,816.90		136,525.18		141,637.35		148,388.34		148,909.24		148,909.24		149,352.89		149,352.89		149,917.72		149,917.72		150,152.80		150,152.80		1,760,033.05		145,026.71		92,856.27		266,286.32												1,776,107.20		(16,074.15)

																																				(291.72)		5,112.17		6,750.99		520.89		- 0		443.65		- 0		564.83		- 0		235.08		- 0

																																																												Before Salary Adjustment		After Salary Survey Adjustments		Fiscal Impact

						Salaries								19,353.86																																														1,776,107.20		1,760,033.05		(16,074.15)										Effect of EO Longevity and PY correction of Def Comp

						CalPers annual Funding								3,388.15																																														32,129.04		32,129.04		- 0												Longevity pay		23,224.64

						PERS								- 0																																												15.88%		230,589.49		237,882.97		7,293.49												CalPers ER		2,043.77

						PERS Retireee								3,137.81																																														82,462.97		82,462.97		- 0												CalPers EE		1,625.72

						Medicare								7,506.14																																												1.45%		26,043.77		26,019.72		(24.05)												PY Def Comp		651.00

						Worker's C								- 0																																												0.50%		8,880.54		8,800.17		(80.37)												SUI/ETT		- 0		At maximum

						SUI/ETT								5,462.25																																												3.90%		273.00		5,187.00		4,914.00		Error in budgeting										Medicare		209.02

						Flex. Benefits								3,137.94																																														27,840.00		27,840.00		- 0												Wcomp		116.12

						Health								4,511.06																																														279,728.32		266,286.32		(13,442.00)														27,870.28

						457 ER

Helen Rodriguez: This for EO only

																																								

Helen Rodriguez: Step Increase
		

Helen Rodriguez: Stipend awarded per MAH

		

Helen Rodriguez: 3% COLA effective 11/16/16
		

Helen Rodriguez: Survey Adjustment per MAH

		

Helen Rodriguez: Survey Adjustment per MAH

		5,798.28																																														21,198.00		21,849.00		651.00

						Car Allowance								3,668.74																																														3,000.00		3,000.00		- 0

						Cell Phone								3,285.22																																														3,360.00		3,360.00		- 0								Net impact to accounted for						(44,632.36)

						Salaries and Benefits								5,094.94								Salary Survey Impact																																						2,491,612.32		2,474,850.23		(16,762.08)								Budget error on SUI/ETT						(4,095.00)

														4,225.24																																																										Impact of Survey Gross Wages						(7,029.77)

														3,494.04																																																										Impact of Survey - Step Inc						(6,810.79)

						Cash-outs								3,668.74																																														45,000.00		45,000.00										Impact of Survey - Taxes						(200.69)

						Temp Help								ERROR:#VALUE!																																														20,000.00		20,000.00										Impact of Survey - Pers						(2,197.88)

						TOTAl 16-17																																																						2,556,612.32		2,539,850.23		(16,762.08)								Impact of Survey - Wcomp						(69.20)

																																																																														(20,403.34)

						Side Fund																																																						- 0		- 0

						UAL Pers																																																				2nd payment		400,000.00		400,000.00										Impact of timing of new EE						(24,229.02)



						S&B + UAL																																																						2,956,612.32		2,939,850.23		(16,762.08)





						Fiscal Impact - $0, actual savings due to candidate at step 1 versus step 3 of incumbents and benefit status



						CalPers Impact added																																																				$   4,999.30		Assumption - Employee was CalPers-able prior to employment

						Possible  health Insurance																																																				18,236.40		Family vs Single

																																																										23,235.70























Wages

		Ford Ord Reuse Authority

		FYE 6/30/17 Budget Projection

		Wages/Salaries																				3.00%						Allocation of Wages										With COLA

		# EE		Name		Position Title		Date of Hire		Semi-monthly payroll - ties to posted salary range		Wages at current rate		Longevity pay		5% Stipend/ Merit/ Additional Duties		Step Increase		Projected Salary before COLA		COLA 		Projected Salary for Budget				General Fund		ESCA		DevFee		Proof				General Fund		ESCA		DevFee		Proof

		1		Michael 		Executive Officer		3/3/97		9,395.08		225,481.92								225,481.92		6,764.46		232,246.38				112,740.96		56,370.48		56,370.48		- 0				116,123.19		58,061.59		58,061.59		- 0

		2		Marcela Frich		Accountant		5/1/99		3,289.34		78,944.06		7,894.41						86,838.47		2,605.15		89,443.62				78,154.62		4,341.92		4,341.92		- 0				80,499.26		4,472.18		4,472.18		- 0

		3		Rosalyn Charles		Administrative Assistant		10/1/13		1,900.48		45,611.52						1,710.43		47,321.95		1,419.66		48,741.61				47,321.95						- 0				48,741.61						- 0

		4		Mary Israel		Administrative Coordinator		11/16/15		2,901.35		69,632.49						2,321.08		71,953.58		2,158.61		74,112.18				53,965.18				17,988.39		- 0				55,584.14				18,528.05		- 0

		5		Steve Endsley		Assistant Executive Officer		7/6/98		6,940.76		166,578.24		16,657.82		8,328.91				191,564.98		5,746.95		197,311.93				162,830.23				28,734.75		- 0				167,715.14				29,596.79		- 0

		6		Ted Lopez		Associate Planner		7/16/15		3,198.74		76,769.76						3,838.49		80,608.25		2,418.25		83,026.50				- 0				80,608.25		- 0				- 0				83,026.50		- 0

		7		Helen Rodriguez		Controller/Finance Manager		3/1/16		5,303.15		127,275.68								127,275.68		3,818.27		131,093.95				110,729.84		6,363.78		10,182.05		- 0				114,051.74		6,554.70		10,487.52		- 0

		8		Maria Buell		Deputy Clerk/Executive Assistant		6/22/15		3,198.74		76,769.81								76,769.81		2,303.09		79,072.91				76,769.81						- 0				79,072.91						- 0

		9		Josh Metz		Economic Development Coordinator		10/1/13		4,171.11		100,106.64						3,754.00		103,860.64		3,115.82		106,976.46				103,860.64						- 0				106,976.46						- 0

		10		Stan Cook		ESCA / Senior Program Manager		11/1/97		5,629.40		135,105.60		13,510.56						148,616.16		4,458.48		153,074.64				- 0		111,462.12		37,154.04		- 0				- 0		114,805.98		38,268.66		- 0

		11		Laura Vidaurri		ESCA Program Coordinator		9/17/07		3,561.88		85,485.12								85,485.12		2,564.55		88,049.67				- 0		85,485.12				- 0				- 0		88,049.67				- 0

		12		Jen Simon		IT / Communications Coordinator		1/26/12		3,037.65		72,903.60				3,645.18				76,548.78		2,296.46		78,845.24				76,548.78						- 0				78,845.24						- 0

		13		Robert Norris		Principal Analyst		1/23/12		4,946.35		118,712.40								118,712.40		3,561.37		122,273.77				118,712.40						- 0				122,273.77						- 0

		14		Jonathan Brinkman		Principal Planner		7/1/04		4,102.17		98,452.06		4,922.60				4,922.60		108,297.26		3,248.92		111,546.18				81,222.95				27,074.32		- 0				83,659.63				27,886.54		- 0

		15		Peter Said		Project Coordinator / Specialist		11/2/15		3,392.27		81,414.48						8,141.45		89,555.93		2,686.68		92,242.61				- 0				89,555.93		- 0				- 0				92,242.61		- 0

		16				Prevailing Wage Coordinator				3,561.88		85,485.00								85,485.00		2,564.55		88,049.55				- 0				85,485.00		- 0				- 0				88,049.55		- 0

																																		- 0										- 0

										68,530.35		1,644,728.38		42,985.39		11,974.09		24,688.05		1,724,375.92		51,731.28		1,776,107.20				1,022,857.36		264,023.43		437,495.13		- 0				1,053,543.09		271,944.13		450,619.98		- 0

																												59.32%		15.31%		25.37%						59.32%		15.31%		25.37%

										Before COLA		With COLA		Fiscal Impact

						Salaries				1,724,375.92		1,776,107.20		51,731.28						Prior Year Wages				1,609,616.00				1,053,543.09		271,944.13		450,619.98

						CalPers annual Funding				32,129.04		32,129.04		- 0														19,058.16		4,919.36		8,151.53

						PERS		15.88%		223,873.29		230,589.49		6,716.20														136,780.01		35,306.12		58,503.35

						PERS Retireee				82,462.97		82,462.97		- 0														48,915.00		12,626.11		20,921.86

						Medicare		1.45%		25,232.79		26,043.77		810.98						Current Budget before COLA				1,724,375.92				15,448.52		3,987.63		6,607.62

						Worker's C		0.50%		8,621.88		8,880.54		258.66						Changes		PW		(85,485.00)				5,267.72		1,359.72		2,253.10

						SUI/ETT		3.90%		273.00		273.00		- 0								Set Inc		(24,688.05)				161.94		41.80		69.26

						Flex. Benefits				27,840.00		27,840.00		- 0														16,514.00		4,262.65		7,063.35

						Health				279,728.32		279,728.32		- 0										1,614,202.87				165,927.95		42,829.89		70,970.47

						457 / EO				18,396.00		18,396.00		- 0														10,912.05		2,816.66		4,667.29

						Car Allowance				3,000.00		3,000.00		- 0														1,779.53		459.34		761.14

						Cell Phone				3,360.00		3,360.00		- 0														1,993.07		514.46		852.47

						Salaries and Benefits				2,429,293.20		2,488,810.32		59,517.12		increase due to 3% COLA												1,476,301.04		381,067.85		631,441.43





						Cash-outs				45,000.00		45,000.00																26,692.89		6,890.06		11,417.05

						Temp Help				20,000.00		20,000.00																11,863.51		3,062.25		5,074.24

						TOTAl 16-17				2,494,293.20		2,553,810.32																1,514,857.44		391,020.16		647,932.72



						Side Fund				- 0		- 0

						UAL Pers				400,000.00		400,000.00																237,270.16		61,244.98		101,484.86

																												1,526,720.95		394,082.41		653,006.96

						S&B + UAL				2,894,293.20		2,953,810.32









Benefits

		Fort Ord Reuse Auntority

		FY 16-17 Budget

		Current Benefits paid by FOR A on behalf of Employees (excluding payroll taxes)                                       WITHOUT COLA						ER share - CalPers		ER Pays EE share - CalPers		ER Share - Health Insurance		ER Share -Other @145/mo max benefit for dental/vision/life		457 Benefit		Cell Phone		Auto		Total				Health Insurance 7/1/16 - 12/31/16		Health Insurance 1/1/17 - 6/30/17 @10% increase				ER CALPERS CONTRIB RATE		EE CALPERS CONTRIB RATE

		1		Michael 		Executive Officer		19,842.41		15,783.73		18,232.20		1,740.00		18,396.00		600.00		3,000.00		77,594.34				1,447.00		1,591.70				8.80%		7.00%

		2		Marcela Frich		Accountant		7,641.79		6,078.69		18,232.20		1,740.00								33,692.68				1,447.00		1,591.70				8.80%		7.00%

		3		Rosalyn Charles		Administrative Assistant		3,101.95		- 0		23,007.60		1,740.00								27,849.55				1,826.00		2,008.60				6.56%		0.00%

		4		Mary Israel		Administrative Coordinator		4,716.56		- 0		10,054.80		1,740.00								16,511.36				798.00		877.80				6.56%		0.00%

		5		Steve Endsley		Assistant Executive Officer		16,857.72		13,409.55		18,232.20		1,740.00				600.00				50,839.47				1,447.00		1,591.70				8.80%		7.00%

		6		Ted Lopez

Helen Rodriguez: Although Ted was hired after 6/30/13, he had reciprocity from another CalPers employer
		Associate Planner		7,093.53		5,642.58		10,054.80		1,740.00								24,530.90				798.00		877.80				8.80%		7.00%

		7		Helen Rodriguez		Controller/Finance Manager		8,342.92		- 0		23,007.60		1,740.00								33,090.52				1,826.00		2,008.60				6.56%		0.00%

		8		Maria Buell		Deputy Clerk/Executive Assistant		6,755.74		5,373.89		23,007.60		1,740.00								36,877.23				1,826.00		2,008.60				8.80%		7.00%

		9		Josh Metz		Economic Development Coordinator		6,808.06		- 0		23,007.60		1,740.00				480.00				32,035.66				1,826.00		2,008.60				6.56%		0.00%

		10		Stan Cook		ESCA Program Coordinator		13,078.22		10,403.13		10,054.80		1,740.00				600.00				35,876.15				798.00		877.80				8.80%		7.00%

		11		Laura Vidaurri		ESCA / Senior Program Manager		7,522.69		5,983.96		10,054.80		1,740.00				600.00				25,901.45				798.00		877.80				8.80%		7.00%

		12		Jen Simon		IT / Communications Coordinator		6,736.29		5,358.41		23,007.60		1,740.00								36,842.31				1,826.00		2,008.60				8.80%		7.00%

		13		Robert Norris		Principal Analyst		10,446.69		8,309.87		13,704.52		1,740.00								34,201.08				1,087.66		1,196.43				8.80%		7.00%

		14		Jonathan Brinkman		Principal Planner		9,530.16		7,580.81		23,007.60		1,740.00				480.00				42,338.57				1,826.00		2,008.60				8.80%		7.00%

		15		Peter Said		Project Coordinator / Specialist		5,870.39		- 0		10,054.80		1,740.00								17,665.19				798.00		877.80				6.56%		0.00%

		16		Open		Prevailing Wage		5,603.54		- 0		23,007.60		1,740.00								30,351.14				1,826.00		2,008.60				6.56%		0.00%

																																6.56%		0.00%

																																6.56%		0.00%



								139,948.67		83,924.62		279,728.32		27,840.00		18,396.00		3,360.00		3,000.00		556,197.60				22,200.66		24,420.73



		Retiree Benefits

		1		Ivana Bednarik								36,464.40										36,464.40				1,447.00		1,591.70

		2		Jim Feeney								31,716.97										31,716.97				1,258.61		1,384.47

		3		Andrew Arnold								14,281.60										14,281.60				566.73		623.40

								- 0		- 0		82,462.97		- 0		- 0		- 0		- 0		82,462.97				3,272.34		3,599.57



		Current Benefits paid by FOR A on behalf of Employees (excluding payroll taxes)                                       WITH 3% COLA						ER share - CalPers		ER Pays EE share - CalPers		ER Share - Health Insurance		ER Share -Other @145/mo max benefit for dental/vision/life		457 Benefit		Cell Phone		Auto		Total

		1		Michael 		Executive Officer		20,437.68		16,257.25		18,232.20		1,740.00		18,396.00		600.00		3,000.00		78,663.13

		2		Marcela Frich		Accountant		7,871.04		6,261.05		18,232.20		1,740.00								34,104.29

		3		Rosalyn Charles		Administrative Assistant		3,195.01		- 0		23,007.60		1,740.00								27,942.61

		4		Mary Israel		Administrative Coordinator		4,858.05		- 0		10,054.80		1,740.00								16,652.85

		5		Steve Endsley		Assistant Executive Officer		17,363.45		13,811.83		18,232.20		1,740.00				600.00				51,747.48

		6		Ted Lopez

Helen Rodriguez: Although Ted was hired after 6/30/13, he had reciprocity from another CalPers employer
		

Helen Rodriguez: Although Ted was hired after 6/30/13, he had reciprocity from another CalPers employer
		Associate Planner		7,306.33		5,811.85		10,054.80		1,740.00								24,912.99

		7		Helen Rodriguez		Controller/Finance Manager		8,593.21		- 0		23,007.60		1,740.00								33,340.81

		8		Maria Buell		Deputy Clerk/Executive Assistant		6,958.42		5,535.10		23,007.60		1,740.00								37,241.12

		9		Josh Metz		Economic Development Coordinator		7,012.31		- 0		23,007.60		1,740.00				480.00				32,239.91

		10		Stan Cook		ESCA Program Coordinator		13,470.57		10,715.23		10,054.80		1,740.00				600.00				36,580.59

		11		Laura Vidaurri		ESCA / Senior Program Manager		7,748.37		6,163.48		10,054.80		1,740.00				600.00				26,306.65

		12		Jen Simon		IT / Communications Coordinator		6,938.38		5,519.17		23,007.60		1,740.00								37,205.15

		13		Robert Norris		Principal Analyst		10,760.09		8,559.16		13,704.52		1,740.00								34,763.77

		14		Jonathan Brinkman		Principal Planner		9,816.06		7,808.23		23,007.60		1,740.00				480.00				42,851.90

		15		Peter Said		Project Coordinator / Specialist		6,046.50		- 0		10,054.80		1,740.00								17,841.30

		16		Open		Prevailing Wage		5,771.65		- 0		23,007.60		1,740.00								30,519.25

								- 0

								- 0



								144,147.13		86,442.36		279,728.32		27,840.00		18,396.00		3,360.00		3,000.00		562,913.80



		Current Benefits paid by FOR A on behalf of Employees (excluding payroll taxes)                                       After Salary Survey						ER share - CalPers		ER Pays EE share - CalPers		ER Share - Health Insurance		ER Share -Other @145/mo max benefit for dental/vision/life		457 Benefit		Cell Phone		Auto		Total

		1		Michael 		Executive Officer		1,873.45		1,490.25		18,232.20		1,740.00		18,396.00		600.00		3,000.00		45,331.90

		2		Marcela Frich		Accountant		655.95		521.78		18,232.20		1,740.00		- 0		- 0		- 0		21,149.92

		3		Rosalyn Charles		Administrative Assistant										- 0		- 0		- 0		- 0

		4		Mary Israel		Administrative Coordinator		431.94		- 0		10,054.80		1,740.00		- 0		- 0		- 0		12,226.74

		5		Steve Endsley		Assistant Executive Officer		1,455.09		1,157.46		18,232.20		1,740.00		- 0		600.00		- 0		23,184.74

		6		Ted Lopez

Helen Rodriguez: Although Ted was hired after 6/30/13, he had reciprocity from another CalPers employer
		Associate Planner		ERROR:#REF!		ERROR:#REF!						- 0		- 0		- 0		ERROR:#REF!

		7		Helen Rodriguez		Controller/Finance Manager		796.03		- 0		23,007.60		1,740.00		- 0		- 0		- 0		25,543.63

		8		Maria Buell		Deputy Clerk/Executive Assistant		500.91		398.45		23,007.60		1,740.00		- 0		- 0		- 0		25,646.96

		9		Josh Metz		Economic Development Coordinator		591.40		- 0		23,007.60		1,740.00		- 0		480.00		- 0		25,819.00

		10		Stan Cook		ESCA Program Coordinator		1,122.55		892.94		10,054.80		1,740.00		- 0		600.00		- 0		14,410.28

		11		Laura Vidaurri		ESCA / Senior Program Manager		645.70		513.62		10,054.80		1,740.00		- 0		600.00		- 0		13,554.12

		12		Jen Simon		IT / Communications Coordinator		585.67		465.87		23,007.60		1,740.00		- 0		- 0		- 0		25,799.14

		13		Robert Norris		Principal Analyst		896.71		713.29		13,704.52		1,740.00		- 0		- 0		- 0		17,054.52

		14		Jonathan Brinkman		Principal Planner		819.86		652.17		23,007.60		1,740.00		- 0		480.00		- 0		26,699.63

		15		Peter Said		Project Coordinator / Specialist		496.87		- 0		10,054.80		1,740.00		- 0		- 0		- 0		12,291.67

		16		Open		Prevailing Wage		490.31		- 0		23,007.60		1,740.00		- 0		- 0		- 0		25,237.91

								411.37		- 0		23,007.60		1,740.00								25,158.97

								299.42		- 0		23,007.60		1,740.00								25,047.02



								ERROR:#REF!		ERROR:#REF!		292,681.12		27,840.00		18,396.00		3,360.00		3,000.00		ERROR:#REF!









15-16Rev

		FORT ORD REUSE AUTHORITY - SALARY SCHEDULE

		Effective 7/01/2015 through 6/30/2016

												Revised 1/2016



		Salary Schedule (including Longevity Pay policy) adopted by the FORA Board on December 16, 2011.

		Cost of Living Adjustments since December 2015:				2.50%		July 1, 2013

						2.00%		July 1, 2014

						2.50%		July 1, 2015



		Longevity Pay:  5% after 10 years of continuous employment, 10% after 13 years of continuous employment.



		Pos #		Position Title				Semi-Monthly Rate		Annual Rate		Range						Current



		1		Accountant		Step 1		2,577.28		61,854.74		126

						Step 2		2,706.14		64,947.48

						Step 3		2,841.45		68,194.85

						Step 4		2,983.52		71,604.59

						Step 5		3,132.70		75,184.82

						Step 6		3,289.34		78,944.06								78,944.06		- 0



		2		Administrative Assistant		Step 1		1,765.83		42,379.98		88

						Step 2		1,854.12		44,498.98

						Step 3		1,946.83		46,723.93								45,611.52		(1,112.41)		Received only 1/2 step increase

						Step 4		2,044.17		49,060.12

						Step 5		2,146.38		51,513.13

						Step 6		2,253.70		54,088.79



		3		Administrative Coordinator		Step 1		2,763.19		66,316.66		133

						Step 2		2,901.35		69,632.49								69,632.49		- 0

						Step 3		3,046.42		73,114.12

						Step 4		3,198.74		76,769.82

						Step 5		3,358.68		80,608.31

						Step 6		3,526.61		84,638.73

																Approved range

		4		Assistant Executive Officer		Step 1		5,019.91		120,477.77		193				120,478

				*No range adjustment for Incumbent employee		Step 2		5,270.90		126,501.66						126,502

						Step 3		5,534.45		132,826.75						132,827

						Step 4		5,811.17		139,468.08						139,468

						Step 5		6,101.73		146,441.49						146,441

						Step 6		6,406.82		153,763.56						153,764

						Step 6*		6,940.48		166,571.62								166,578.24		6.62



		5		Associate Planner		Step 1		2,763.19		66,316.66		133

						Step 2		2,901.35		69,632.49

						Step 3		3,046.42		73,114.12

						Step 4		3,198.74		76,769.82								76,769.76		(0.06)

						Step 5		3,358.68		80,608.32

						Step 6		3,526.61		84,638.73



		6		Controller/Finance Manager		Step 1		4,155.16		99,723.83		174

						Step 2		4,362.92		104,710.02

						Step 3		4,581.06		109,945.52

						Step 4		4,810.12		115,442.79

						Step 5		5,050.62		121,214.93

						Step 6		5,303.15		127,275.68								127,275.68		0.00



		7		Deputy Clerk/Executive Assistant		Step 1		2,763.19		66,316.65		133

						Step 2		2,901.35		69,632.48

						Step 3		3,046.42		73,114.11								76,769.81		3,655.71

						Step 4		3,198.74		76,769.81

						Step 5		3,358.68		80,608.30

						Step 6		3,526.61		84,638.72



		8		Economic Development Coordinator		Step 1		3,875.59		93,014.20		167

						Step 2		4,069.37		97,664.91

						Step 3		4,272.84		102,548.16								100,106.64		(2,441.52)		Received only 1/2 step increase

						Step 4		4,486.48		107,675.57

				Economic Development Coordinator cont.		Step 5		4,710.81		113,059.35

						Step 6		4,946.35		118,712.31



		9		ESCA Program Coordinator		Step 1		2,790.83		66,979.81		134

						Step 2		2,930.37		70,328.80

						Step 3		3,076.89		73,845.24

						Step 4		3,230.73		77,537.50

						Step 5		3,392.27		81,414.38

						Step 6		3,561.88		85,485.10								85,485.12		0.02



		10		ESCA / Senior Program Manager		Step 1		4,410.79		105,858.84		180

						Step 2		4,631.32		111,151.78

						Step 3		4,862.89		116,709.37

						Step 4		5,106.04		122,544.84

						Step 5		5,361.34		128,672.08

						Step 6		5,629.40		135,105.69								135,105.60		(0.09)



		11		IT / Communications Coordinator		Step 1		2,380.08		57,121.80		118

						Step 2		2,499.08		59,977.89

						Step 3		2,624.03		62,976.79

						Step 4		2,755.23		66,125.63

						Step 5		2,893.00		69,431.91

						Step 6		3,037.65		72,903.50								72,903.60		0.10



		12		Principal Analyst		Step 1		3,875.59		93,014.20		167

						Step 2		4,069.37		97,664.91

						Step 3		4,272.84		102,548.16

						Step 4		4,486.48		107,675.57

						Step 5		4,710.81		113,059.35

						Step 6		4,946.35		118,712.31								118,712.40		0.09



		13		Principal Planner		Step 1		3,543.61		85,046.59		158

						Step 2		3,720.79		89,298.92

						Step 3		3,906.83		93,763.86

						Step 4		4,102.17		98,452.06								98,452.06		- 0

						Step 5		4,307.28		103,374.66

						Step 6		4,522.64		108,543.39



		14		Project Coordinator / Specialist		Step 1		2,790.83		66,979.81		134

						Step 2		2,930.37		70,328.80

						Step 3		3,076.89		73,845.24

						Step 4		3,230.73		77,537.50

						Step 5		3,392.27		81,414.38								81,414.48		0.10

						Step 6		3,561.88		85,485.10



				Project Manager
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 Fiscal Impact - $0.00 (Negligible impact to FY 16-17 Approved Budget 
offset by staffing changes.

 Recommendations:
 Accept Updated Study performed by Bryce Consulting.

 Adopt Salary Adjustments:
 As recommended by Consultants – except maintaining salary 

ranges for classifications above market.

 Salaries to adjusted to nearest Step within adjusted salary range.

 Acknowledge that the Board may choose to restrict future Cost 
of Living Adjustments for above market level position 
classifications.

Questions?

Recommendation
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